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Nominations are open for all branch officer roles:

Branch Chairperson Communications Officer
Branch Secretary Young Members Officer
Treasurer Education Co-Ordinator
Health and Safety Officer Women’s Officer

Welfare Officer Membership Officer
Equalities Co-Ordinator International Officer
Lifelong Learning Co-Ordinator Retired Members’ Secretary

You'll receive expert training for the role
and be mentored by existing branch officials

Lead Representative 2024/6 — Congratulations Nevil Fanibanda on
maintaining the position of Lead Rep through 2024/6.

After the Pay Ballot, what next..? You don’t have to be a Unison rep
for access to Unison Education
and Training. Please use the
following link to access a variety
of learning for all members:

Unison reps to attend National
Committee teleconference to
discuss the outcome of the ballot
followed by further
communications to all members. Learning for Members | UNISON

East Midlands
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Recruitment update:

A huge start to the new year with over 20
new members joining through January
2024.

All new members will receive their
welcome gift voucher of £15 shortly.

Please get in touch if you have not
received this after your first month of

membership.
]
16" February — LGBT+ History Month

A regional event to be held in Nottingham to launch our
celebration of 2024, Year of the LGBT+ Worker. We will have a
presence there and a report to follow in next month's issue.

2024 upcoming events:

National Black Members Conference 2024 -
Event was attended by one of our reps with a
report to follow.
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