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LIFELONG LEARNING CO-ORDINATOR 

ROLE AND PASSPORT COURSES



The role of Branch Lifelong Learning Co-ordinator is still fairly new to UNISON.  However, it is one that is vital in supporting learning for our members.  They are the link between the Union Learning Representatives (ULRs) and the Branch Committee and give support to the ULRs.

Any member of the branch can nominate themselves to the role although having done the ULR training will be a big help.  The Co-ordinator is responsible for taking a lead on learning for members with the biggest task being to recruit and support the ULRs.

UNISON’s Code of Good Branch Practice notes the main roles of the Lifelong Learning  Co-ordinator as:

· co-ordinating the activity of ULRs in the branch education team.

· working with colleagues to recruit new ULRs.

· being closely involved in negotiating around learning with the employer.

· co-ordinating and disseminating information on learning opportunities in the branch.

· ensuring that the work of ULRs is fully integrated into the branch.

The position carries a lot of responsibility and so UNISON have developed a package of training for Co-ordinators to help you carry out the role.

The training detailed here is split over 3 modules, plus 2 optional modules.  Time off should be given by your employer under the ACAS code of practice for ULRs.

These courses are open to all who are existing Lifelong Learning Co-ordinators or are considering the role. 
For more information, please contact Gavin McCann, UNISON Regional Learning and Development Organiser on 0115 8475446.

